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Dear students, colleagues, friends, and alumni,

I wish you a warm welcome as we celebrate the 45th Anniversary of the UCI Cross-
Cultural Center (CCC). The CCC was the first multicultural center in the UC system, 
and as the first we take great responsibility in serving as a role model for culturally 
affirming programs and services for various communities on campus. 

Our founders brought forth a spirit of community advocacy and created targeted 
services for students of color and the campus community. Today’s social, political 
environment demands that we think broadly about intersectional experiences 
and strive for a just and equitable environment. With that in mind our mission has 
expanded and we “work to affirm and develop intersectional cultural identities and 
build a more inclusive community.”

We all have a part to play in solidifying a future that represents all of us. At the CCC 
our students, alumni, friends and colleagues experience a space that values their 
existence and all the complexities of their cultural and social identities. We aim to have 
conversations that push the boundaries of conventional understanding and strive for intersectional equity and justice. 

We remain in gratitude for colleagues and partners who have contributed to the growth of this space and the program 
and services for all UCI students, staff, faculty and community members. Many notable leaders and distinguished 
alumni seeded their passion for public service, equity, and justice at the CCC. We have inspired many to maintain our 
values and reverence for activism, social justice, community, education, empowerment and diversity. 

Thank you for joining us in celebration of our 45th Anniversary. At the CCC we look forward to continuing the 
manifestation and expression of our core values as we prepare for our 50th Anniversary in the 2024-2025 school year. 
We hope to see you again and cheers to the future. 

In Community,

Marcela Ramirez-Stapleton, Ph.D.
Director, Cross-Cultural Center



MISSION

The UC Irvine Cross-Cultural Center was established in 1974 and was the first multicultural center in the UC 
system. The CCC strives to be a space for students to imagine and inspire an equitable and socially just 
environment. The CCC also works to affirm and develop intersectional cultural identities and build a more 
inclusive community. 

VALUES

ACTIVISM 
Acting as the conscience and voice of many individuals, communities, and populations by recognizing and
challenging inequalities on local, national, and global levels.

SOCIAL JUSTICE 
Creating a society that works collectively toward a common goal to end inequities and increase rights for all
people.

COMMUNITY 
Working together and engaging with one another in productive and healthy ways to successfully work towards
the Cross-Cultural Center’s mission and vision.

EDUCATION
The act of learning, growing, and understanding individuals, communities, and populations.

EMPOWERMENT
Seeking out opportunities to educate oneself with others in regards to social issues.

DIVERSITY
Refers to all of the identities that make individuals unique. Identities include but are not limited to race, ethnicity,
gender identity, gender expression, sexual identity, ability status, socioeconomic status, age, religion
spirituality, national origin, and citizenship status.



The ‘Cross’ is an outstanding example of how to bring 

people together from diverse backgrounds to pursue 

educational excellence and cross-cultural interaction 

while working to make the campus more responsive  

to the needs of all students.

 — Joseph L. White
  Professor Emeritus, Comparative Culture

  University of California, Irvine

“



OUR STORY
The Cross-Cultural Center was founded on October 16, 1974, by a group of UCI faculty, staff, and students who 
recognized the need for creating a social-cultural support system for ethnic minority students. We were the first 
UC campus to establish a multicultural center. 

The stated purpose of the center was “to create Third World interaction, student outreach, and provide necessary 
information to the minority community on campus.” Under the direction of one full-time staff member, and in 
partnership with students, faculty, and staff, the ‘Cross,’ as its affectionately known, created a series of programs, 
activities, and services to support the emerging needs of UCI’s growing underrepresented student population. 

The creation of the annual Rainbow Festival (now known as the Community Roots Festival) was a significant 
event for the campus. Established in 1984, the Rainbow Festival has become a tradition at UCI and has served 
as a multicultural program model for other colleges and universities. Occurring in fall, the Rainbow Festival is a 
celebration of cultural and ethnic diversity that offers a cultural fair for the entire campus community. The theme 
of UCI’s first Rainbow Festival was Many Faces, Many Dreams. 

In Spring 1991, concerned student organizations within the Cross-Cultural Center established the Ethnic Students 
Coalition Against Prejudicial Education (E.S.C.A.P.E.). The goal of E.S.C.A.P.E. was to push for the implementation 
of ethnic studies programs at UCI. All of the student umbrella organizations unified in this effort and they 
sponsored several major rallies to generate campus support. In 1993, Asian American students held a 35-day 
rotational hunger strike in an effort to secure more faculty for the Asian American studies program as well as an 
additional staff member for the Cross-Cultural Center. This extended but peaceful protest received considerable 
media attention and galvanized the Asian American community. 

Five student umbrella organizations continue to be directly supported by the Cross-Cultural Center: the Black 
Student Union (BSU), Alyansa ng mga Kababayan, the American Indian Student Association (AISA), the Asian 
Pacific Student Association (APSA), and Movimiento Estudiantil Chicanx de Aztlan (MEChA). The number of 
individual organizations under these five umbrellas is constantly growing. As it has since its establishment in 1974, 



the Cross-Cultural Center continues to provide many students a home away from home. And, for many, it remains 
a safe space from which students may launch their involvement in a myriad of campus programs and leadership 
opportunities. 

In response to the growth of underrepresented populations and the overall diversity of the campus, the Cross-
Cultural Center continues to evolve and expand its programming to address the issues and perspectives relative 
to these changes. At its core, the Cross-Cultural Center endeavors to promote the education and celebration of 
a multicultural sensibility as we evolve within a global world. We also continue to uplift marginalized voices and 
strive to “Build Inclusive Communities.”

BUILDING GROWTH & EXPANSION
In 1974 the Cross-Cultural Center was housed in an 1,800 square foot temporary building located across Ring 
Mall from the School of Humanities. The original facility consisted of a reception area, a director’s office, several 
student offices, and a conference room separated from the reception area by an accordion-style partition. 
Overtime changing demographics and campus growth necessitated the expansion and relocation of the Cross-
Cultural Center. 

After considerable campus debate about the location of the new center, it was determined that the new Cross-
Cultural Center would be located on Ring Mall across from the Administration Building (now Aldrich Hall). On 
April 18, 1989, the new center opened its doors to the UCI community. The facility grew to be 3,400 square feet 
and consisted of a lounge, administrative offices, student offices, a small library, a student workroom, and two 
conference rooms divided by a movable partition. The original mural, dedicated in 1976, was moved to the new 
facility and is prominently displayed in the lounge to this day. 

In the 1990’s the Cross-Cultural Center went through a second expansion in conjunction with a referendum 
that redeveloped UCI’s Student Center. The building expansion led to the creation of a second-floor with 
administrative office spaces, as well as a large multipurpose room dedicated to recently passed, Professor 
Emeritus Joseph L. White, who is known as the godfather of Black psychology.



The three toughest jobs — 

President of the United States, 

coach of Notre Dame football, 

and Director of the Cross-Cultural Center.”

 — Dr. Lori S. White

“

CROSS-CULTURAL CENTER DIRECTORS
Dr. Larry Onoda

Shawaishi Carroll
Fernando Rios

Dr. Lori S. White
Natale Pettiford Roberts

Paris Williams
Dr. Lori S. White

Dr. Corna Espinoza
Dr. Anna K. Gonzalez

Kevin Huie
Jade Agua

Dr. Marcela Ramirez-Stapleton

Dr. Larry Onoda, a psychologist from the UCI Counseling Center, was the inaugural Cross-Cultural Center 
Director in 1974. He was followed by Shawaishi Carroll and Fernando Rios.  In the 1980’s, Dr. Lori S. White 

served as Director from 1982-1984 and again from 1987-1990. Paris Williams also served as Director in 
1986. In the mid 1980’s, Corina Espinoza began fifteen years of service in various positions within the CCC. 

She served as Director for nine years until her departure in 1999. 

Anna K. Gonzalez became Director of the Cross-Cultural Center in 2000. In 2008, Anna left the CCC 
having contributed to another CCC building expansion. In 2008, Kevin Huie was hired as the Director and 
served in this role until July 2015. Jade K. Agua joined us in December 2015 and transitioned into a new 
role with USC’s Race and Equity Center in May 2018. In May 2018, Dr. Marcela Ramirez-Stapleton began 

serving as our Director, she joined us from UC Riverside, where she solidified her expertise in multicultural 

affairs and completed her doctoral studies on California cultural centers.



The ‘Cross’ is where all the talk of diversity, the 

theorizing of multiculturalism, and the conceptualizing 

of pluralism becomes real. It is where preaching meets 

practice and creates an energy that reflects the beauty 

and strength of our differences.”

 — Dr. Corina A. Espinoza

“



CROSS-CULTURAL CENTER PROGRAMS

ACADEMIC SUCCESS INITIATIVES & PROGRAMS

ACTIVE Peer Education Course: Activating Communities through Initiative, Vision and Empowerment (ACTIVE), 
formerly known as REACH, is a peer-education program that trains student facilitators to engage in peer to peer 
intergroup dialogues. Students enroll in a yearlong 4 credit class to learn about social justice issues and learn to 
facilitate difficult dialogues across difference. ACTIVE peer educators facilitate various interactive workshops for 
their peers and campus departments and are advised by the Director of the Cross-Cultural Center.  

Archivist-in-Residence Program: Elvia Arroyo-Ramirez served as our inaugural archivist-in-residence. This 
partnership with the University Special Archives allows the CCC to maintain its historical records and share them 
with the public for research purposes. She also does drop-in hours to advise clubs and organizations on how to 
preserve and document their org’s history. 

Asian American Studies 4+1 Internship Program (in collaboration with the Department of Asian American 
Studies): M.A. student in Asian American Studies is placed at the Cross-Cultural Center during the academic year 
to engage in special projects related to supporting and promoting the work of AAPI student organizations. The 
4+1 intern works 8 hours/week under the direction of the Associate Director of the Cross-Cultural Center.

Dr. Joseph L. White Student Scholarship: The Cross-Cultural Center received close to 100 applications. Six 
students were awarded $1,000 scholarships. The inaugural student scholars are acknowledged during the 
Joseph L. White Lecture and receive a spotlight on our website and social media. We also host a student scholar 
luncheon with Lois White.

Faculty-in-Residence Program: We host a faculty member in residence for one quarter. They hold office 
hours and facilitate conversations with students about their research interests, graduate/professional school 
preparation, and other topics of interest. 

Field Study Program: Host interns each quarter and during the summer for undergraduate students in the School 
of Social Ecology to engage in various projects while earning units. Projects stem from the center’s needs and 
intern’s interests and could include archival research, analysis of programmatic areas, research on affiliation 
requirements at other colleges and universities, analysis of facilities usage and future recommendations, and 
research on best practices amongst cultural centers in U.S. higher education.



Identity Exploration Seminars: 1.3 unit seminars offered during winter quarter for undergraduate students to 
critically engage in conversations about how their identity affects and shapes their leadership qualities; acquire 
new skill sets; and prepares students to take action against social injustices. Seminars include: African American 
Leadership, Asian American Pacific Islander Leadership, Latinx Leadership, Racial Justice and Allyship, and 
Diversity and Social Justice in the U.S.

Late Night Study Hours: The Cross-Cultural Center collaborates with the Womxn’s Hub to provide green books, 
scantrons, coffee, and late night snacks until midnight during finals week. 

Lunch and Learn Series: These informal talks connect students to professional staff on various topics including 
writing e-mails, accessing office hours, and other student success strategies.



CROSS-CULTURAL CENTER PROGRAMS

COMMUNITY DIALOGUES

REAL Talk: Weekly space for students, staff, and faculty to come together and share stories in an effort to 
address issues surrounding identity, social justice, and campus climate. There is a different theme each quarter 
for REAL Talk dialogues with each week having a specific topic. 

Across the Bridge: Diversity Dialogue Series (in collaboration with the International Center and Study Abroad 
Center): Consists of quarterly dialogues between international and domestic students on topics of diversity and 
social justice. International and domestic students share their personal stories and experiences on various topics 
over lunch. 

Queer & Race Series (in collaboration with the LGBT Resource Center): Consists of quarterly dialogues exploring 
the intersection between racial, gender, and sexual identities. The series may include community dialogues, film 
screenings, and panel discussions



CULTURAL WELLNESS PROGRAMS

De-Stress During Finals (in collaboration with the Center for Student Wellness & Health Promotion): 
Students are given free study snacks and engage in various self-care activities (i.e., therapy dogs, massage 
therapy) during finals week of each quarter.

Healing Justice Series: A series of programs where students, staff, faculty, and community members may 
engage in conversations at the intersections of collective healing and social change. These programs 
aim to demystify healing and make healing practices accessible to everyone for individual and collective 
transformation.

Politicizing Wellness & Healing Seminar: 1.3 unit seminar focused on cultural wellness and healing is highly 
interactive and engages participants in various projects, readings, and assignments. 

Yoga: Quarterly opportunities to participate in yoga will be offered to students.



CROSS-CULTURAL CENTER PROGRAMS

LEADERSHIP $ CAREER DEVELOPMENT PROGRAMS

Affiliates Program: Affiliates requirements are in place for affiliated student organizations whose mission 
and values align with the center. Affiliates participate in the center’s signature programs. 

Social Justice in Careers: Quarterly series which includes workshops and panel discussions for student 
leaders and advocates affiliated with the CCC and its partners. Workshops and dialogues focus on topics 
such as personal values, social and cultural identity, career exploration, identifying transferable skills, 
advocacy and social justice, and the relationship between majors and career goals. 

Empower Leadership Summit: One day leadership development opportunity for affiliated student 
organizations dedicated to learning about the Cross-Cultural Center, developing leadership skills, 
engaging in various social justice topics, and networking with other student leaders and professional staff.

Personal/Professional Development Programs: Designed specifically for those aspiring to gain social 
and navigational capital to be successful at the institution, in the world of work, and society at large. 
Programs are culturally relevant to our diverse students and participants engage in workshops and candid 
discussions on professional etiquette and communication, code-switching, networking, representation in 
social media, agency building, and how these topics relate to one’s cultural identity, societal norms, and 
stereotypes.  

Summer Multicultural Leadership Institute: Two-night, three-day residential program that provides 
50 incoming first-year students the opportunity to meet other student leaders and learn about campus 
climate, leadership styles, and diversity and social justice related topics. Participants engage in workshops 
and challenging dialogues focused on areas such as social identities, power and privilege, various forms of 
oppression, free speech, and conflict resolution.



SIGNATURE PROGRAMS

Community Roots Festival: One of the Cross-Cultural Center’s long-standing 
traditions, this event celebrates our diverse communities and acknowledges our 
stories. Cultural performances, outreach and fundraising opportunities for affiliated 
student organizations, community resource fair, and mural contest for affiliates are 
featured in this annual event for the campus community.

Martin Luther King Jr. Symposium: Takes place annually in January and features 
the Dr. Joseph L. White Lecture, workshops, and a service-learning project in collaboration with the Office 
of Campus Organizations & Volunteer Programs. Previous keynote lectures have been delivered by thought 
leaders including Blair Imani, Yolanda King, Tavis Smiley, Cornel West, Charles Ogletree, Chairman Julian 
Bond, Harry Belafonte, Lani Guinier, Tim Wise and Yusef Salaam of the Exonerated Five, formerly the Central 
Park Five.    

Deconstruction Zone: During spring quarter, the Cross-Cultural Center hosts week-long guided and self-
guided tours for participants to learn about various forms of oppression and marginalized communities. 
Educational passives and thought-provoking exhibits are highlights of this annual event for the broader 
campus community. 



STUDENT STAFF OPPORTUNITIES

Administrative Intern Program: Yearlong academic internship program that enables students to gain valuable 
leadership skills and personal and professional development opportunities. Various positions in areas such as 
community programs, outreach and marketing, personal development, and other special projects allow student 
leaders to contribute to the overall mission of the center.

Student Coordinators/Liaisons: Yearlong paid student staff program that enables students to gain valuable 
leadership skills and personal and professional development opportunities. Various positions in areas such as 
community programs, community outreach, club support, graphic design, cultural wellness, academic success 
initiatives, alumni engagement programs, and peer facilitation allow student leaders to contribute to the overall 
mission of the center.
Student Assistants: Yearlong employment opportunity that enables students to gain valuable and transferable 
administrative skills, including but not limited to operating the front desk, providing community-centered service, 
processing room reservation requests, and providing event and program support. In these areas and more, 
student assistants contribute to the overall success of the Cross-Cultural Center’s daily operations.

Volunteer Program: Undergraduate students who are interested in learning more about the Cross-Cultural Center 
while engaging in various projects, administrative tasks, and personal development opportunities can participate 
as volunteers during the academic year.

CROSS-CULTURAL CENTER PROGRAMS



OTHER EVENTS

Open House: Annual fall event open to the broader campus community to learn more about the center’s mission, 
programmatic areas, services, and resources. 

Culture Shows/Culture Nights: Affiliated student organizations highlight and celebrate salient aspects of their 
community and cultural group by hosting a culture show/culture night in the spring of each year.

Cross-Cultural Center Awards (presented during Anteater Awards): Highlight and honor faculty, staff, students, 
and organizations that have demonstrated a strong commitment to diversity and social justice on campus. 
Awards include the Praxis Award (student organization), Faculty/Staff Ally of the Year, and Legacy Award 
(graduating student).

Cultural Graduation Celebrations: Sponsored and organized by student organizations to celebrate the 
accomplishments and achievements of graduating students who identify with a specific cultural group and 
heritage in June of each year. 

Dynamic Womxn Awards (in collaboration with Womxn’s Hub): Annual campuswide event that celebrates and 
honors the incredible womxn who are leaders and role models actively making a difference in our community. 

End of Year Celebration: Annual spring event that recognizes and celebrates affiliated student organizations, 
graduating seniors, faculty/staff partners, and campus departments. Highlights include performances, slideshow, 
and awards.



MURALS & ARTISTIC EXPRESSION

The Cross-Cultural Center has served as hub for artistic expression and hosts three major murals in the 
building. The cover of this booklet is a snapshot of the first mural dedication located in our lounge area.

In 1976, the Cross-Cultural Center dedicated the first of several murals that would become synonymous with 
the facility. The first mural, designed and painted by UCI students, was developed under the direction of 
Manuel Hernandez, a visiting lecturer in Studio Art. It depicts prominent historical figures who were voices 
for equality and justice. It also portrays significant events for California’s minority communities.

In 1993, a mural conceived by the well-known muralist, Judy Baca, was installed in the Ring Room. 
Commissioned by the National Institute of Mental Health for the National Conference on Refugee Services, 
and undertaken as a mural class project by UCI students, this mural depicts the silent suffering of Asian/
Vietnamese and Latino/Central American refugee communities.

During the 2011-2012 academic year, students at the Cross-Cultural Center led by graduate student Yaron 
Hakim and 2010 alumna Edwina Dai, both from UCI’s Department of Studio Arts, created a third mural. 
Though untitled, this mural was created to give voice to students who were wanting to express their values 
and perspectives during a time in which their education was threatened by the drastic cuts throughout the 
state – a result of a national economic crisis. The mural is now hung prominently outside of the Dr. Joseph L. 
White Room.

CCC Staff Support the #UCDACA #UC4DACA campaign. 

From the left: Cristian Palomo, Raven Stewart, Dr. Marcela Ramirez-Stapleton, 

Daniel Park, Ashlee Whitehead



ACKNOWLEDGMENTS

CROSS-CULTURAL CENTER PROFESSIONAL STAFF
Dr. Marcela Ramirez-Stapleton, Director

Daniel Park, Associate Director
Cristian Palomo, Office & Events Manager

Raven Stewart, Program Coordinator
Ashlee Whitehead, Student Development Coordinator

STUDENT STAFF & VOLUNTEERS
Brandon Alexander, ACTIVE Coordinator

Caleb Lee, 45th Anniversary Programs Intern
Chico Hill, Community Programmer
Diether Laguni, Student Assistant

Elizabeth Alvarado, Student Assistant
Josellim Fuentes, Student Assistant

Josue Ruedas, REAL Talk Coordinator
Merielle Macaraeg, Cultural Organizations Liaison

Nichole Dungo, Cultural Wellness Coordinator
Robin Allas, ACTIVE Coordinator

Stepfan Ng, Community Outreach & Marketing Intern
Tamara Salazar Bernardi, Volunteer Coordinator

Tingyao Li, Community Programmer
Trish Dong, Personal & Professional Development Intern  

Ashley Rojas Jimenez, Student Volunteer
Brianna Hernandez, Student Volunteer

Imelda Rodriguez Gonzalez, Student Volunteer
Lexy Castillo Rodriguez, Student Volunteer
Marcello Pajoh-Casco, Student Volunteer

Monique D’Afrique, Student Volunteer

GRAPHICS AND MEDIA
Cindy Love, Office of the Vice-Chancellor, Student Affairs

Cristian Palomo, Cross-Cultural Center

SPECIAL THANKS TO
Adeli Duron, Latinx Resource Center

Andrea Gutierrez, FRESH Hub
Dr. Constance Iloh, School of Education

Corina Espinoza, School of Social Sciences
Edgar Dormitorio, Office of the Vice Chancellor of Student Affairs

Elvia Arroyo-Ramirez, UCI Special Collections & Archives
Jade Turner, Graduate Division

Kathy Dong, Student Success Initiatives
Kevin Huie, Student Success Initiatives

Paulina Raygoza, Student Outreach and Retention
Sherwynn Umali, Student Life & Leadership



ccc.uci.edu


