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Collecting Data

• What type of data do you want to collect?
• Depends on your research question

• Quantitative data is best at explaining the 
outcomes and results of an event or experience

• Qualitative data is best at explaining the meaning 
or significance of an event or experience

• What types of data are you already collecting?
• How can this data be used to examine or address 

equity gaps in student and employee experiences and 
outcomes?
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Campus Climate Overview

• An environmental factor of our campus with behavioral, 
psychological, historical, and compositional dimensions 
that affect educational and occupational outcomes

• Historical Legacy of Inclusion – previous institutional 
missions, policies, and procedures

• Compositional Diversity – demographics of students, 
faculty, and staff

• Psychological Dimension – perceptions and attitudes 
related to prejudice and discrimination

• Behavioral Dimension – social interaction and campus 
involvement, current practices
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Organizational/Structural Dimension

• A microcosmic version of the sociohistorical 
context and a short-term version of the historical 
legacy, mixed with a more implicit version of the 
behavioral and psychological dimensions

• Reflects objective rather than perceived climate

• Diversity of campus curriculum and activities

• Decision-making practices for budgeting, staffing, 
promotion/merit, and admissions

• Other structures and processes that guide daily 
business
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Subjective Campus Climate Proxies

• Personal experiences and observations
• “Have you ever been harassed or discriminated 

against?”

• Perceptions of environment and its aspects
• “Do you believe you can present your whole, authentic 

self to your peers, colleagues, department, etc.?”

• Beliefs about or responses to institutional actions 
and policies

• “Does this university promote the appreciation of 
cultural differences?”
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Objective Campus Climate Proxies

• Personnel demographics and representation

• Student and employee outcomes

• Availability of culturally-competent curriculum, 
activities, and events

• Presence of affinity groups or clubs

• Retention, withdrawal, and separation rates

• Campus initiatives and goals

• Can you think of other examples among the data 
you collect or are aware of?
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